
 

 

VACANCY 

LAWYER& PROGRAMME LEAD 

CORPORATE ACCOUNTABILITY 

_______________________________________ 

Animal Law Reform South Africa (“ALRSA”) is the first and only dedicated animal law non-profit organisation in 
South Africa. We believe all animals have intrinsic value and deserve to be legally protected. We were founded on 
the principle that justice is enhanced where legal protection is available to all sentient beings. Our founding value is 
therefore that human rights are enriched – not impoverished – by including animals in the notion of justice. Our 
Mission is to create a robust regulatory ecosystem that recognises animals as sentient beings with intrinsic value, and 
holds those who utilise, exploit and harm them accountable. 

Through our main pillars: Animal Flourishing; Social Justice and Law, as well as through collaboration, we 
pursue incremental change for vulnerable beings and ensure that their interests are accounted for in the legal system. 
We utilise innovative and creative approaches to public interest lawyering through our three mechanisms: 1. 
Legislative & Policy Reform; 2. Research & Education; and 3. Litigation & Legal Services. 

We are expanding our team of (com)passionate legal professionals and seeking a dynamic Lawyer to join 
our team and lead our Corporate Accountability Programme. Such a professional can have experience as an 
attorney, advocate, academic, legal advisor, in the judiciary, in-house counsel, and/or other appropriate areas within 
the legal profession. This individual will oversee and run all aspects of our corporate accountability work 
including corporate engagement to obtain greater animal protection (cage-free commitments); run 
corporate and public awareness campaigns; manage partners and coalitions; and various other duties. 

The position is a contract position for a fixed 12-month term and is fully remote, subject to occasional travel 
nationally and internationally. Depending on funding and performance, this term may be renewable. The 
incumbent should be able to start no later than May 2026 (earlier if possible). Such an individual must be an 
outstanding and experienced candidate, aligned and committed to the vision and mission of ALRSA and willing to 
work in a small NGO, fully remote environment. 

Legal protection for farmed animals is incredibly weak and underenforced, therefore companies are largely left to 
self-regulate through policies and industry-set standards. In addition to the lack of proper regulation and 
enforcement, disclosure, reporting and compliance with other relevant laws applicable to animal agriculture are 
often overlooked and disregarded. This has devastating impacts for animals, humans and the environment. 
The public is generally unaware of the vast harms of intensive animal agriculture and the lack of adequate regulation 
and oversight. In order for customers to be empowered to make ethical and informed decisions in accordance with 
their rights, they need to be informed of where their food comes from, and what the suppliers of their favourite 
foods are doing to ensure the requisite compliance and care, including in relation to animal welfare, human rights, 
environmental protection and beyond. 



 

 

As legal and policy reform is a long and difficult process, corporate accountability is a critical component to 
achieving improved animal protection and has important effects on people, animals, and the planet. Our Corporate 
Accountability Programme, which has been running since 2022, aims inter alia, to promote more ethical, sustainable 
and transparent practices; educate and empower consumers; engage with relevant stakeholders (including 
corporations, industry bodies, and regulators); and ensure accountability by both state and non-state actors. 

Our programme currently focuses on the egg industry of (South) Africa to ensure better protection for chickens, 
especially the over 23 million hens suffering in South Africa’s caged egg production system. Layer hens are among 
the most mistreated animals in the world, with the vast majority confined to cruel battery cages that severely restrict 
natural behaviours and cause significant suffering. Cage-free systems are widely recognised as a more ethical 
alternative, offering hens greater freedom and the space to perch, nest, and dust-bathe as they would naturally. 
For more information, please refer to our dedicated Egg Website. 

Over the past four years, we have conducted in-depth research into the egg industry to understand the lay of the 
land and identify opportunities to strengthen protections for chickens, other animals, people, and the planet. 
This work has culminated in, among other things, the publication of two comprehensive reports, direct engagement 
with corporations and industry bodies to promote transparency, and securing corporate commitments to higher-
welfare egg sourcing, including cage-free commitments. 

We appreciate that animal law remains a burgeoning area in South Africa and applicants may not have direct 
experience in this field. Because corporate accountability, farmed animal issues, industrial animal agriculture and 
aquaculture and food systems reform intersect with so many important issues and areas of law, we welcome 
applicants with expertise and experience in areas including (but not limited to) commercial, competition, company, 
corporate, environmental, constitutional, human rights, administrative, property, international, delict, among 
others. We also welcome candidates who have worked in both the public and private sectors, and with non-profit 
experience. 

If you are not sure whether you are a good fit for this role, reach out to us 
(contact@animallawreform.org), and we can discuss this further. 

CLOSING DATE FOR APPLICATIONS: 31 March 2026 

EXAMPLE DUTIES: 

• Managing and leading ALRSA’s Corporate Accountability Programme, and all aspects thereof 
• Leading corporate outreach and engagement efforts, including with retailers, food service companies, 

restaurants/ fast food chains, hospitality companies, producers, wholesalers, industry bodies, and other 
stakeholders to advocate for animal protection and higher-welfare policies (including cage-free eggs) 

• Working closely with ALRSA’s network of South African, African and international organisations on 
farmed animal issues, with a focus on chickens and egg-laying hens, including the Open Wing Alliance and 
Farmed Animal Alliance 

https://www.eggssouthafrica.org/
mailto:contact@animallawreform.org


 

 

• Researching and distilling the key legal, policy, and industry standards pertaining to the welfare and use of 
farmed animals, including chickens in (South) Africa, and related issues arising from animal agriculture, 
such as environmental regulation, consumer protection, competition and corporate law, and other relevant 
areas, and comparing these to international standards 

• Reviewing issues around enforcement, monitoring, disclosure, reporting and compliance 
• Developing and drafting letters for different stakeholders and ongoing correspondence 
• Drafting requests for information to various stakeholders, including in terms of the Promotion of Access to 

Information Act (PAIA) and the Protection of Personal Information Act (POPIA), among other avenues 
and following all legal/ administrative processes that stem therefrom 

• Exploring and developing creative/ novel/ innovative arguments, strategies and other avenues for 
challenging (industrialised) animal agriculture - including egg production 

• Aiding in coordinating and participating in campaigning initiatives, including in relation to corporate and 
industry accountability and farmed animal initiatives 

• Contributing to fundraising efforts, including grant applications, proposals, and donor engagement and 
reporting 

• Acting as the spokesperson for ALRSA and engaging with the media and public, including assisting with 
social media presence and platforms, creating and managing content, moderating pages and working with 
personnel 

• Managing volunteers, researchers, students and other persons and groups (internally and externally) as 
applicable 

• Staying on the cutting edge of animal law and related developments, particularly as it pertains to chickens, 
farmed animals, and relevant industry/regulatory standards 

• Making presentations to relevant stakeholders including at conferences, to government, to corporations and 
industry bodies, in academic settings and otherwise and attending conferences and other events 

• Reporting to, working with and attending regular meetings with the ED, internal team (including relevant 
managers, leaders, and/or directors) and engaging with other key stakeholders 

• Making submissions to government and standards authorities on legislation, policies, and standards 
impacting farmed animals and related issues 

• Drafting reports and documents, and undertaking related activities in respect of farmed animal issues in 
South Africa 

• Identifying, exploring and undertaking opportunities for high-impact work, including strategic litigation 
for farmed animals, corporate engagement and otherwise 

• Assisting with financial and compliance matters, including reporting 
• Networking and ensuring positive relationships with organisations and individuals involved in animal law, 

animal protection, social justice, law, environmental and conservation organisations and related areas, as 
well as dedicated committees of the organisation 

• Maintaining a positive, safe and healthy organisational culture which is encompassing, diverse, welcoming 
and inclusive 

• To the extent required, involvement with other aspects of ALRSA’s work for animals (including farmed 
animals), and institutional matters 



 

 

• Other duties typical to a lawyer, programmes / project manager, lawyer and corporate engagement specialist 
in a role of this nature, including providing reports and support to the Executive Director, where necessary 

QUALIFICATIONS AND SKILLS: 

Note: We appreciate that not everyone will have all relevant skills and qualifications listed below, and we are happy 
to consider additional skills and qualifications relevant to the role.  

Required Qualification 

• An LLB or equivalent qualification 

Preferred Qualification 

• An advanced degree in law (LLM, LLD) or a related discipline (Master’s, PhD, etc.) is a definite advantage, 
as are certificates in animal law 

• Admission as an Attorney or Advocate of the High Court of South Africa is an advantage 

Preferred Experience 

• Professional Legal Experience 
• At least 2 - 5 years post-admission full-time experience for attorneys 
• At least 3 - 5 years post admission full time experience for advocates 
• At least 3 - 5 years post LLB and 1- 2 years post-graduate degree for academics 

• Experience in the legal/non-profit/ research or project management fields  
• Experience in corporate law, competition law, corporate engagement, corporate accountability, and/or 

industry accountability is a strong advantage 
• Experience in areas such as some of the following: social justice, human rights, animal law, animal welfare, 

animal advocacy, environmental law, constitutional law, administrative law, campaigning and related areas 
is advantageous 

Skills 

• Excellent research skills, including legal research, and the ability to consolidate and distil research into well-
written reports and summary documents 

• Ability to produce professional legal materials, including legal memoranda, opinions, submissions, 
PowerPoints, reports, contracts, letters, proposals to parliament and government and the likeability to 
follow instructions accurately, identify workflow patterns, and adapt effectively to changing priorities 

• Excellent written communication skills, including letter drafting and engaging with government, 
corporations, management, lawyers and other relevant stakeholders 

• Strong management, organisation, decision-making, problem-solving, planning, time-management and 
leadership skills and experience 



 

 

• Ability to think about the law and policy as an instrument of social justice, to advance animal protection, 
together with human rights and the well-being of the environment and to ensure accountability for state 
and non-state actors 

• Strong interpersonal and relationship skills, including the ability to work collaboratively within a team (and 
as a leader), engage with diverse audiences, including local communities and individuals, industry, the media, 
government, business, students, lawyers and other stakeholders on issues that fall within the mandate and 
work of ALRSA 

• Fundraising, donor relationships, reporting compliance and project management experience are major 
advantages 

• Proficient in the latest technology for IT systems and management (including Google, Slack, and others) 
• Proficient in Microsoft Office Suite or related software 

ENQUIRIES: 

Contact us at contact@animallawreform.org for further information about this role or for any queries 

TO APPLY: 

Applicants are invited to apply by completing the Google Form here: 
https://forms.gle/sQbAxconNJJQPsky8  

If there are any issues completing the Google Form, please email contact@animallawreform.org 

Applications received via any other means will not be accepted, including (but not limited to) LinkedIn 
and Facebook. 

To apply, you will need to please submit: 

1. A detailed CV 
2. A tailored covering letter motivating why you are interested in the position; why you have the necessary 

qualifications, skills and experience for this position based on the requirements above; and your alignment 
with the vision and mission of ALRSA and, in particular, why you wish to work for an organisation focused 
on law reform for animals, and on corporate accountability and engagement in particular 

3. Reference Letters from two references (including their credentials) and contact details of a third 
4. A writing sample of approximately 10 – 25 pages (may include academic articles, pleadings or other legal 

documents or writing to illustrate the applicant’s written abilities) 
5. Any other relevant supporting documents or information for consideration 

  

mailto:contact@animallawreform.org
https://forms.gle/sQbAxconNJJQPsky8
mailto:contact@animallawreform.org


 

 

OTHER DETAILS: 

Only short-listed candidates will be contacted to proceed to the second round, which will include an interview. 
We expect interviews to take place in mid-April 2026. A third round may include a written assessment. 
Animal Law Reform South Africa reserves the right not to make an appointment and to verify all information 
provided by candidates. 

The monthly remuneration will depend on the experience of the applicant, and will be between R35,000 per 
month and R45,000 per month (total cost to company and before deductions). There may be a potential to 
increase remuneration if additional funding is obtained. There are no further benefits. 

We strongly encourage applications from applicants of diverse backgrounds who represent the 
demographics of South Africa and Africa.  

 


